JTI

Psychological Type is the most widely used personality model in the world. The JTI,
developed as an alternative to the Myers-Briggs Type Indicator ®, provides a
focussed assessment of personality within Jung's model of Psychological Type. In
addition to identifying a person's preferred Type the JTI uses a scaled approach to
each dimension, so giving a more detailed description of preference than most Type
indicators.

What the JTI Measures

The JTI is based on the work of Swiss Psychologist Carl Jung, who identified how our
preferences influence how we relate to the world and others around us. Jung's model
of Psychological Type identifies dimensions of preference: Extraversion vs.
Introversion (El), Thinking vs. Feeling (TF) and Sensing vs. Intuiting (SN). The fourth
dimension, Judging vs. Perceiving (JP), identifies a person's dominant preference
towards the world as either a judging attitude (T or F) or a perceiving attitude (S or N).

Advantages

Measuring a person's preferences and how they impact on areas including thinking
style, interpersonal styles and problem-solving, the JTI is particularly effective for
personal development, enhancing communication, counselling, guidance and team
building. Completed in under 10 minutes, yet having excellent reliability and validity,
users have the option of paper-and-pencil or on-screen administration and scoring.
With its emphasis on the strengths and developmental challenges of each Psycho-
logical Type, Jung's theory of personality constitutes an essential component of
many training and development programmes.

Reports for the JTI

Through the GeneSys Assessment system, summary and extended reports are
available. These are written in a style which makes them ideal to give directly to the
respondent, and are available to users of both the paper-and-pencil and on-screen
JTI. The paper-based JTI includes a simple self-scoring mechanism for respondents
to score and profile their own Type in a matter of minutes, and includes summary
descriptions of the 16 Types.

Use of both the paper-based and on-screen versions of the JTI are supported by 'JTI:

The Sixteen Types', a booklet which aids exploration of personal Type preferences
through giving respondents full descriptions of the 16 Types, including strengths,
interpersonal styles, development needs and career themes.
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